External resources

ORGANISATION
FULL STOP FOUNDATION

www.fullstopfoundation.org.au

Contact: Susan Johnston
Relationships Manager

T:+61 (2) 8585 0346

E: susanj@rape-dvservices.org.au

ABOUT

* Aninitiative of Rape & Domestic Violence
Services Australia, the Full Stop Foundation
leads in the prevention of sexual, domestic
and family violence in Australia through
innovative and results-driven programs.

* The Full Stop Foundation offers several
programs, including the:

— Ethical Leadership Initiative, which aims to
foster workplace cultures where gender
based violence, including sexual harassment
and homophobia, are not tolerated.

The program works with organisations

to embed an ethical decision-making
framework targeting gender-based violence
in the workplace. This is done through

the provision of confidential, tailored,
customised, evidence-based, tools and
training for building ethical leadership,
culture and practices.

—Responding with Compassion course, which
helps participants understand the societal
and individual impact of sexual assault
and how to support someone who has
experienced sexual violence.

—Men's Behaviour Change Program, a
secondary prevention program which makes
counselling available for any man who fears
he may use, or who has used, violence in his
relationship.

CAN HELP WITH

« Creating an environment where employees
feel comfortable disclosing violence (Ethical
Leadership Initiative)

* Referrals to 1800 RESPECT and the Men's
Behaviour Change Program

« Equipping managers to implement policies
(Responding with Compassion)

LIFELINE

www.lifeline.org.au

Contact: Mary Lee

DV Alert Quality Assurance
Officer

T. +61 (2) 6215 9400

E: training@lifeline.org.au

« Lifeline is a national charity providing all
Australians experiencing a personal crisis
with access to 24-hour crisis support and
suicide prevention services. Lifeline is also
a Registered Training Organisation with
nationally accredited training, including:

— The Accidental Counsellor which aims to
equip individuals with the ability to recognise
a crisis, respond in an appropriate manner
and refer to a suitable service.

— DV Aware where participants learn how to
recognise domestic and family violence
and engage with someone who may be
experiencing this in their life.

— DV Alert where participants obtain the
knowledge and skills to recognise signs of
domestic and family violence; respond with
appropriate care; and refer to appropriate
support services.

*Referralsto 1311 14
* Equipping managers to implement policies

MALE CHAMPIONS OF CHANGE



ORGANISATION

UNIVERSITY OF NSW
GENDERED VIOLENCE
RESEARCH NETWORK

www.dvandwork.unsw.edu.au

Contact: Paula Bennett
Manager, Gendered Violence
Research Network

T:+61(2) 9385 2991

E: paula.bennett@unsw.edu.au

ABOUT

* The Gendered Violence Research Network
(GVRN) at the University of New South Wales
(UNSW) continues to play a pioneering role
in Australia and internationally in efforts to
address the impact of domestic/family and
sexual violence on the workplace.

* GVRN's tailored training and consulting
services for employers include research to
inform the design of appropriate policies
and practices, as well as supporting
implementation through customised training,
monitoring and evaluation activities.

CAN HELP WITH

* Initial design of workplace response to
domestic and family violence

* Training for managers on implementing
policies

« External review and evaluation of policies
and initiatives

VICHEALTH

wwwyichealthvic.gov.au/search/
equal-footing-toolkit

www.yichealthvic.gov.au/courses-
and-events/vichealth-short-
courses

Contact: Liz Murphy

Senior Project Officer, Preventing
Violence Against Women

T:+61 39667 1335

E: Imurphy@vichealthvic.gov.au

* VicHealth has developed and implements
workplace programs to promote non-violent,
equitable and respectful relationships
between men and women.

* These programs are designed to assist
organisations to create workplace
environments that promote non-violent,
equitable and respectful relationships
between men and women.

» Workplace training and resources to equip
organisations to prevent violence against
women

* | eadership training equipping managers
to plan the implementation of a whole of
organisation strategy including policies,
gender audits and training

WHITE RIBBON FOUNDATION
wwwwhiteribbon.org.au

Contact: Jessica Luter

National Executive, Programs
Portfolio

T:+61 (2) 9045 8417

E: jessica.luter@whiteribbon.org.au

* White Ribbon Australia is a national
organisation working to change attitudes and
behaviours that perpetuate men's violence
against women by engaging men and boys to
lead social change.

* In May 2011, White Ribbon initiated the White
Ribbon Australia Workplace Accreditation
Program.

* The objectives of the Workplace Accreditation

Program are to:

—Increase the knowledge and skills of
managers and staff to address issues of
men's VAW,

- Enhance the capacity of workplaces to
respond to the issue of men's VAW,

— Change the attitudes and behaviours that
allow men's VAW to happen;

— Accredit workplaces taking active and
effective steps to stop men's VAW.

* |nitial design of workplace response to
domestic and family violence

« External review and evaluation of policies
and initiatives
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